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SABRINA’S LAW  
Sabrina Shannon, a 13-year old girl, died while at school as a result of 
anaphylactic shock.  It was determined that her illness was aggravated 
by eating french fries from her school cafeteria that were cross 
contaminated with a life-threatening allergen.   

Sabrina’s law requires all school boards in Ontario to establish and 
maintain an anaphylaxis policy and program that focuses on the 
following: 

• Strategies to reduce risk
• A plan to communicate information regarding life-threatening

allergens
• Individual plans for every anaphylactic student that is specific to

their allergy
• Regular training for teachers and all employees of the

Ontario school board.

Training Solution – Online Sabrina’s Law Course 
This course provide important training information about Sabrina’s Law, 
and the strategies used to reduce the risk of exposure to allergens which 
can result in anaphylactic shock in the school board system. 

Course Overview 
This 45-minute course is designed to help participants: 

• Understand legislation and compliance measures relating to
Sabrina’s Law

• Learn about allergies
• Become familiar with Anaphylaxis
• Understand the importance of and how to implement an

emergency treatment plan
• Become familiar with the many resource tools that are useful for

an Anaphylaxis Program

Online Course Offers Convenience and Efficiency 
These courses are powered by the Link2eLearning LMS (Learning 
Management System), so you can track course progress and 
completion.  Each training solution provides quizzes, a final exam and a
course completion certificate. 

FOR MORE INFORMATION call 905-203-1381 
or email:  sales@link2elearning.com
All of Link2eLearning’s online courses 
are offered through our learning 
management system (LMS). 

Link2eLearning online learning is: 
 Easy to use – for delivering and 

tracking employee training across 
the organization - providing 
instant, accurate reporting for 
workplace audit 

 Globally accessible – available 
anytime, anywhere there is 
Internet access 

 Cost-effective – eliminating the 
cost of facility rental, travel cost 
and lost time required for 
instructor-led training 

 Flexible – courses and 
administrative functions can be 
scheduled to suit individual needs 

 Consistent – enabling you to 
provide standard training material 
to all employees across the 
organization 

Employees can:  
• Self-register on a secure site
• View and complete the

course at their convenience
• Participate in online quizzes
• Produce certificates of

completion

Administrators can:  
• Monitor participation
• Easily track results
• Export data

BENEFITS OF
LINK2ELEARNING 

LMS FEATURES 
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