
UPDATE ON BILL 148 
ONTARIO’S NEW “FAIR WORKPLACES, BETTER JOBS ACT”

TOP TAKEAWAYS

1. Minimum Wage: General Minimum Wage is now $14/hour, increasing to $15/hour on 
January 1, 2019.

2. Independent Contractors: Misclassifying employees as non-employees is expressly 
prohibited. If an issue arises, the employer is now clearly responsible for proving that the 
individual is not an employee.

3. Personal Emergency Leave: Most employees have the right to take up to 10 days of job-
protected leave due to illness, injury, death and certain emergencies and urgent matters. An 
employer may require an employee to provide evidence “reasonable in the circumstances”, 
but cannot require a medical note. There is no pro-rating of this leave: for example, if an 
employee begins employment in June, they are entitled to 10 days for the remainder of the 
calendar year.

4. Vacation: If an employee is employed for five years or more, they are entitled to three weeks 
of vacation. The entitlement begins at the beginning of the calendar year (or the alternative 
calendar year) in which the employee will reach five years of service. Vacation entitlement 
continues to accrue when an employee is on layoff. 

5. Pay Equity: Seasonal, part-time and temporary employees must be paid at the same rate for 
the same work. Merit and seniority are exceptions to this requirement. 

6. Scheduling: New Rules effective January 1, 2019. If an employee (a) regularly works more 
than three hours per day, but upon reporting to work is given less than three hours, (b) is on-
call and is not called in or called in and works less than three hours (for each 24 hour period), 
or (c) an employer cancels a shift within 48 hours of its start, then the employee must be paid 
for three hours of work. However, there are exceptions—for example, this will not apply if the 
nature of the work is weather-dependent and the employer is unable to provide work for the 
employee for weather related reasons. 

7. Construction Exemptions: There are a number of exceptions for work relating to construction 
work. Employees who work in construction activities on site, or who are commonly associated 
with employees who work in construction, may not be entitled to hours of work, daily rest 
periods, time off, notice of termination/severance pay, and personal emergency leave. There 
are also exemptions for employees in maintenance, road construction and maintenance, 
and sewer and water main construction and maintenance. If your employee’s work could be 
classified under a number of these categories, it would be easiest to make sure you meet the 
minimum requirements for the categories they work in.

8. Leaves: See our chart on the next page. 

 
The best way to stay abreast of the new changes is to have your workplace’s policies 

reviewed to ensure they are up to code. 
WeirFoulds can help.
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Type of leave Start Date and Eligibility After Bill 148

Pregnancy Leave Must have been employed for at least 13 weeks 
before the due date (but, employee does not 
have to actively work these weeks)

17 weeks 

Parental Leave (employees who 
took a pregnancy leave)

Must have been employed for at least 13 weeks 
before the due date (but, employee does not 
have to actively work these weeks)

61 weeks 

Parental Leave (employees who 
did not take a pregnancy leave)

Must have been employed for at least 13 weeks 
before the due date (but, employee does not 
have to actively work these weeks)

63 weeks 

Leave for employees who suffer 
a still-birth or miscarriage

Must have been employed for at least 13 weeks 
before the due date (but, employee does not 
have to actively work these weeks)

Longer of: 17 weeks after the leave 
began, or 12 weeks after the still-
birth or miscarriage

Critical Illness Leave Must have been employed for at least six con-
secutive months

37 weeks to care for a critically ill 
minor child

17 weeks for a critically ill adult 
family member

Personal Emergency Leave Eligible as soon as employment is commenced; 
have to have been employed for one week to 
receive the first 2 days as paid 

10 days (with the first 2 days paid1) 
for all employees, no doctor’s note 
required

Family Medical Leave Eligible as soon as employment is commenced 28 weeks  (in a 52-week period)

Family Caregiver Leave Eligible as soon as employment is commenced 8 weeks per calendar year, per  
specified family member

Domestic or Sexual Violence 
Leave

Must have been employed for at least 13  
consecutive weeks

Up to 10 days and up to 15 weeks 
of leave in a calendar year, with the 
first 5 days paid

Child Death Leave Must have been employed for at least six  
consecutive months

Up to 104 weeks

Crime-Related Child  
Disappearance

Must have been employed for at least six  
consecutive months

Up to 104 weeks

LEAVES 
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1 If a construction employee receives at least 0.8% of their regular wages or hourly rate as personal emergency pay on each pay cheque, the 
employee is not entitled to PEL pay. However, they will still be entitled to take unpaid PEL. 
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